


Policy, procedure, pay, and benefits have never been stable here. In fact, we’ve seen “policies”
change from week to week, department to department, and employee to employee. We deserve
more respect than this. Only a contract can provide the continuity we deserve and give us a
written policy regarding staffing issues, a pay scale which is public to the employees and pay
that respects tenure, and policies that increase patient safety, improve patient care, and protect
our licenses. | fully intend to be reinstated. Until then, 1 am highly employable, have a great
deal of experience, and a great attitude when it comes to working with my fellow employees

and providing excellent patient care. I am not abandoning my fellow nurses at Parkview. I will
continue to work with the United Nurses Associations of California (UNAC) to form a Parkview
nurse’s union. | support every nurse’s opinion. Please do not be divided by this issue. We need
to respect each other’s opinions if they differ from our own. We should continue to work as a
team, providing the very best patient care. Administration seems to feel that we work for
them. In reality, we work for our community. We are here for each other, and this hospital,
to serve the people in this community. Administrators come and go, but we are the heart of
Parkview.

Call me if you have any questions or wish to be part of the union effort: 951-640-4508

Thank you,

Deirdre Kirkwood



